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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On January 6, 2025, TriMas Corporation (the “Company”) announced that the Company’s Board of Directors and Thomas Amato, the Company’s
President and Chief Executive Officer, have agreed that Mr. Amato will transition from his current role with the Company. To ensure a smooth leadership
transition, Mr. Amato will remain with the Company through June 30, 2025 and will remain President and Chief Executive Officer (“CEO”) until the
earlier of his departure and the appointment of his successor. In connection with this announcement, Mr. Amato will not stand for re-election to the
Company’s Board of Directors at the 2025 annual meeting of stockholders.

If Mr. Amato’s successor is appointed before June 30, 2025, Mr. Amato will transition at that time to non-executive employment with the Company as a
special advisor to assist his successor with transition matters until June 30, 2025. On June 30, 2025, Mr. Amato’s employment with the Company will end
in a manner triggering CEO-level compensation and benefits under Section 1 of the Company’s Executive Severance/Change in Control Policy, dated
August 11, 2021 (the “Executive Severance Policy”).

In connection with this executive transition, Mr. Amato will receive a base salary for any special advisor service equal to 50% of his CEO base salary rate,
and he will receive a truncated 2025 equity award at the same time other Company executives receive their awards in early 2025 (i.e., $600,000 in three-
year time-based restricted stock units (“RSUs”), and $900,000 in three-year performance-based target performance stock units (“PSUs”)). After the end of
Mr. Amato’s employment, he will receive (in exchange for a release of claims and continued compliance with applicable restrictive covenants) the
compensation and benefits that the Company is obligated to provide to him under the Executive Severance Policy, including: payment of accrued but
unpaid base salary and earned but unused vacation; $1.575 million in cash severance (equal to 12 months of CEO-level base salary plus his target CEO
annual cash incentive opportunity); pro-rata annual cash incentive payout for 2025 (based on actual performance results for the full year); and up to 12
months of COBRA premium reimbursement. Further, pursuant to benefits already vested and earned by Mr. Amato due to his age and service to the
Company, Mr. Amato will continue to vest in his RSUs and PSUs outstanding at the time of his cessation of employment pursuant to their existing terms
(including based on actual performance results for the PSUs). Mr. Amato will also be reimbursed for reasonable legal fees and expenses in connection with
this arrangement up to $35,000.

On January 4, 2025, the Company and Mr. Amato entered into a Transition and Separation Agreement to memorialize the terms of this arrangement.
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