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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

As previously announced, on July 25, 2016, Mr. David M. Wathen agreed to step down from his positions as President and
Chief Executive Officer of TriMas Corporation (the “Company”) and resign as a member of the Board of Directors (the “Board”)
of the Company. In connection with his departure from the Company, on August 8, 2016, the Company entered into a Separation
and Release Agreement with Mr. Wathen (the “Agreement”) primarily to provide certain waivers and releases required from Mr.
Wathen under the Company’s Executive Severance/Change of Control Policy, effective as of August 13, 2013 (the “Severance
Policy”), and to memorialize the separation payments and benefits Mr. Wathen is entitled to receive under the Severance Policy.

Pursuant to the Agreement, Mr. Wathen will, in general, be entitled to an amount equal in value to two years of annual base
salary, plus two years of short-term incentive payments at his target level for the 2016 calendar year, accrued but unpaid base salary
and earned but unused vacation through his termination date, his pro-rated short-term incentive award for 2016 through his
termination date based on actual full-year performance, vesting of a pro rata portion of outstanding time-based vesting equity
awards (and certain performance equity awards based on actual performance through the entire applicable performance period)
granted to him under applicable equity plans of the Company, executive level outplacement services for up to 12 months, continued
medical benefits for up to 24 months and accrued vested benefits under other benefit plans, programs or arrangements of the
Company.

Under the terms of the Agreement, Mr. Wathen has agreed to adhere to certain non-competition and customer and employee
non-solicitation obligations set forth in the Severance Policy, for a period of 24 months.
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