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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers;
Compensatory Arrangements of Certain Officers.

Effective November 3, 2016, Mr. Colin E. Hindman departed from his position as Vice President Human Resources of
TriMas Corporation (the “Company”). On November 9, 2016, the Company entered into a Separation Agreement with Mr.
Hindman (the “Separation Agreement”), primarily to provide for certain waivers and releases required from Mr. Hindman under the
Company’s Executive Severance/Change of Control Policy, effective as of August 13, 2013 (the “Severance Policy”), and to
memorialize the separation payments and benefits Mr. Hindman will be entitled to receive under the Severance Policy and
otherwise in connection with his termination of employment, which will occur on December 31, 2016, with Mr. Hindman serving
in an advisory capacity with the Company until such date.

Upon Mr. Hindman'’s termination of employment on December 31, 2016, he will, in general, receive the benefits set forth in
the Severance Policy, provided that he will be entitled to full vesting of outstanding time-based vesting equity awards (and certain
performance equity awards based on actual performance through the entire applicable performance period) granted to him under
the applicable equity plan of the Company.

Under the terms of the Agreement, Mr. Hindman has agreed to adhere to certain customary non-competition and customer
and employee non-solicitation obligations set forth in the Severance Policy (as modified by the Agreement) for a period of 12
months. Further, the payments and benefits described in the Agreement are generally contingent upon Mr. Hindman executing a
customary release of claims in connection with his termination of employment on December 31, 2016.
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